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Keeping Adults Safe Board – 
Independent Chair Service Specification

Purpose of the Role
To help ensure that the Keeping Bristol Safe Partnership (KBSP) Keeping Adults Safe Board (KAS) effectively fulfils its statutory functions as set out in The Care Act 2014 and arising legal requirements, the Independent Chair will provide innovative, independent leadership and strategic vision, ensuring the Board maintains an objective and authoritative identity. The role will lead collaboration across the safeguarding partnership, ensuring effective governance and strategic developments focused on solutions and outcomes.

Key Responsibilities
1. Strategic Leadership
Oversee development and implementation of the adult safeguarding strategy and annual business plan, incorporating learning from Safeguarding Adult Reviews (SARs) and identified priorities.
Provide leadership across KBSP to ensure collaboration, effective governance, and outcome-focused solutions.
2. Board Management
Chair SAB meetings, ensuring agendas and papers are prepared in collaboration with the KBSP Business Unit.
Monitor follow-up actions and subgroup reporting to improve safeguarding arrangements.
Oversee Board constitution and membership, including induction of new members.
3. Policy & Practice
Ensure KBSP remains updated on social policy, legislation, and best practice in safeguarding adults.
Use data analysis to inform work programmes and development areas.
4. Performance & Accountability
Ensure systems are in place to monitor delivery of the Business Plan and Annual Report.
Present Annual Report to the Local Authority’s Health and Wellbeing Board.
Hold partner organisations accountable for safeguarding responsibilities and resource deployment.
5. Safeguarding Adult Reviews
Provide leadership for SAR implementation and maintain strong links with HM Coroner’s Office and relevant agencies.
6. Engagement & Communication
Consult with adults at risk and safeguarding risk groups to inform Board work.
Lead media activities and develop communication strategies with KBSP partners.
Represent KBSP in media interviews with agreed statements.
7. Networking & Representation
Participate in regional and national safeguarding networks to align with policy expectations and emerging practices.
8. Governance & Compliance
Contribute to regulation, inspection, and corporate assessment processes.
Report formally to the Chief Executive, Executive Director Adults and Communities, and Director of Adult Social Care.
Maintain links with KBSP Steering Group, to include responding to requests and highlighting strengths/weaknesses. 
Maintain confidentiality and promote equity and inclusion.
Demonstrate independence and declare conflicts of interest.



















Essential Requirements
1. Qualifications
Academic and/or professional qualification relevant to statutory SAB disciplines (e.g., Social Work, Nursing, Occupational Therapy, Police training) or significant working experience in relevant fields.
Knowledge of The Care Act 2014, Mental Capacity Act 2005, and related legislation.
2. Experience
Senior strategic-level experience in safeguarding adults within statutory, voluntary, or independent organisations.
Experience chairing complex partnership meetings.
Evidence of ongoing safeguarding training and development.
3. Skills & Competencies
Leadership and influencing skills.
Negotiation and problem-solving at senior level across agencies.
Strong communication, presentation, and analytical skills.
Understanding and implementation of equity, diversity, and inclusion.
Ability to challenge poor practice and scrutinise safeguarding arrangements.
Competence in Microsoft 365 or equivalent digital tools.
4. Desirable Requirements
Budget management experience.
Time and workload management skills.
Commitment to public engagement and risk management.
5. Specific Working Requirements
Independence from local organisations.
Objective focus on safeguarding without bias.
Political awareness and ability to work with elected members.
Flexibility in time commitment.
Commitment to personal development and training.
Satisfactory Disclosure and Barring Service (DBS) check.
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